i-80 Gold is the Nevada-focused exploration, mine development, and
production company. We are committed to economic, social, and
environmental sustainability in the Silver State.
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Sustainability is built into i-80 Gold's
mission and values

With the creation of i-80 Gold in 2021, we launched our comprehensive plan to make a
truly Nevada-focused gold mining company. This ambitious plan commits to investing
and growing in the state. It also made me wonder: what does it mean for this company
to be Nevada-focused? After all, our operations are in Nevada, so of course we are
focused on it. Though I'd like to think we meant something far bigger than that.

To be Nevada-focused is bigger than focusing on a portfolio of assets that just happen
to be in the same jurisdiction. It means focusing on Nevada itself — the people, the
lands, the mines, the air, the communities, the towns, the wildlife — the things that make
the state unique, and with that focus, we want to do it right.

For this team, because we are Nevadan, the desire to do right by the Silver State is a
personal one.

In this report, our first of its kind, we will review i-80 Gold's year in sustainability. This is a
snapshot in time to capture our commitments to environmental stewardship and the
work we are doing to sustain the environment for Nevada's generations to come. It's a
picture of our economic health and our investment to sustain the local economies and
partners that enable our good work. Perhaps most critically, this report will emphasize
our commitment to people, both our host communities and the i-80 Gold team, and
how our leadership will sustain both.

For us, it's personal.

Allison Anderson
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Nevadan Stewardship
Pages?2 -7 Pages 8 -11
Introducing the i-80 gold i-80 Gold is committed to
team, projects, and our minimizing our environmental
plans for the future. footprint.
88 Partnering for B4 Empowering
Success People
Pages 12 -14 Pages 15 -21
Working cooperatively with The i-80 Gold team is our most
communities and stakeholders precious resource, and it is our
to provide a positive local pledge to create a safe and
impact and great economic inclusive workplace.
benefit.

About This Report

This report addresses our approach to Environmental, Social, and Governance (ESG) issues and helps us
create sustainability goals for the future. These include corporate social responsibility, environmental
stewardship, responsible governance, and long-term financial success.

Reporting Period: September 1, 2021 - September 30, 2022
Report Cycle: Issued annually
Report Boundaries: Company-wide operations for i-80 Gold

www.i80gold.com 01



Uniquely
Nevadan

Hello friends,

I am excited to welcome you to i-80 Gold's inaugural sustainability report. As you will see
in the coming pages, i-80 is a company that focuses on sustainability in its operations, its
interface with the environment, and our team. For us, sustainability isn't just a commitment
or a responsibility, but a challenge that excites and inspires us. Hopefully this report will
demonstrate that excitement, and you will share our enthusiasm.

Our environmental record is one Nevadans can be proud of. At i-80, we take the covenant
between our operations and the natural resources under our care very seriously. Due to
their size, our young operations emit only a fraction of the emissions compared to those of
a major operating mine. This creates an opportunity for us to monitor these emissions as
our footprint grows, and engineer solutions to ensure we meet and exceed the standards
set forth in law and regulation.

We are proud to report there have been no major environmental incidents at any of our
sites for this reporting period, or since we acquired them.

None of this could happen without our team. In the last year, i-80 has been able to attract
top talent from across Nevada's competitive mining industry. This includes long-term
veterans of the mining industry and top talent from our support industries. It also means
developing new talent and creating our i-80 "3 Ships" Internship Program to attract top
students from Nevada's universities, and help start careers the i-80 way.

Since this time last year, i-80 has grown from 40 employees to 128, an increase of over
300 percent. As with any mining company, our priority has to focus on how to keep all
these people safe. This great team has gone through more than 3,400 hours of safety
training. We add to this figure daily to ensure our team can quickly identify, avoid, and
prevent hazards across the site. We will continue to reinforce these values across our
organization as we grow.

'm proud of this company, were proud to be in Nevada, and that pride will continue to
shine through as we grow.

oA

Matt Gili

President & Chief
Operating Officer

www.i8@geld.com



Driving the Future

SKilled Governance

The board and management teams
bring extensive technical, financial,
legal, ESG, and entrepreneurial
expertise with proven track records of
aligning their interests with
shareholders and creating value.

An accomplished company
builder who has participated
Downie in several gold and base A corporate finance exec.
metal discoveries. John with deep mining roots and a
Seamahn director and CEO at several
Ron More than 40 years of proven successful companies.
leadership in the mining

Ewan

Clayton

industry. = An entrepreneur and mining
reg executive with a successful
Smith track record in the natural

Eva A global, industry-renown resources industry.

legal and financial

Bellissimo :
strategist.

Arthur Renown legal and business
expert with experience in the

Einav U.S. and Canada.

John Engineering and mining
Begeman Ieoder.W|th a hlstor.y of
executive leadership.

www.i80gold.com




The Right Leadership

Our Executive Team has a Successful
History in Nevada Operations

Ewan Downie
Chief Executive
Officer

25+ vyears exploration & mine operation
experience. Formerly, President & CEO Premier
Gold Mines & Wolfden Resources. Recipient of
the PDAC, Bill Dennis Prospector of The Year.

Matt Gollat
Executive Vice President

Business & Corporate
Development

14+ years experience in the public minerals and
mining  industry.  Formerly VP  Business
Development Premier Gold Mines. Director,
NOMAD Royalty until its sale in August 2022.

Andy Cole
Senior Mining
& Processing Advisor

30+ years of experience in mine development,
processing and production. Formerly General
Manager of Goldstrike - Nevada’s largest mining
facility.

Matt Gili
President & Chief

Operating Officer

30+ years operational & leadership
experience. Formerly Executive General
Manager - Cortez District, Nevada.
Previously Chief Technical Officer for Barrick
Gold Corporation.

Ryan Snow
Chief Financial
Officer

15+ years financial management experience
in Canada & USA. Formerly Vice-President of
Finance for Nevada Copper. Formerly Vice-
President, Finance and Controller for Tahoe
Resources.

Brent Kristof
Senior Technical
Advisor

40+ years global operational and leadership
experience. Formerly EVP Projects &
Evaluations for i-80 Gold, EVP Operations
Premier Gold Mines, COO Klondex Mines, GM
Turquoise Ridge, Midas, Deep Post Mines in
Nevada.
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Excellent Resources

i-80 Gold is well-positioned in Nevada to develop
multiple mining operations and processing facilities.

RY & \
- '

Black Rock .
ek fee Granite™"’* Montellow
Creek Wells

Desert

Carlin Lamoitfe  ®Arth
g e West Wendover

weGerlach

Lée
A
.V.;.?e); @ Currie
@ @ Eureka @
il Ruby McGille
legate A pom
& —wEasigate H‘"' Ely - ,
J CARSON ]
STY verington (= s
| eMinden ® @ 5churz J M
@ Gabbs =
Ny T /
™~ Vailey
.
N Hawthorne
. » e Luning

e Mina

G °

l!'onclpah
& Pioche

A] Panacae
K @ Goldfield Gachel e
i t
Granite Sg?ngs. ® Caliente
.
Creek [ \ o s
Mine .
Buffalo
Mtn. Mine ;
Cove 1 eﬂ"yn Mesquite
. b margosa !
. b Vailey Indiar
sl Ruby Hill \ i .Spn'ng;

Mine

A Modern Hub & Spoke

The processing facility at the Lone Tree Complex will D Lo A
serve as a central processing destination for i-80’s
resources, allowing significant economic return and
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At
oL

ww
A

w.i80gold.ct



March 2023

Our Gore Values

i-80's goal is to build a self-sustaining,
mid-tier mining company with a peer-best
growth platform by employing a methodical,
capital-disciplined and staged approach to
minimize risk while also assessing and
monitoring for accretive growth opportunities.

Authentic

We are genuine,
engaged, and
dedicated to
achieving goals in a
safe, strategic, and
sustainable manner

\. ! i 4 4 p -
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Tenacious

We overcome
obstacles, follow-
through on our
commitments, take
pride in our work,
and live our culture

Inclusive

We are professionals
who believe in
growth, inclusion, and
diversity

Capable

We promote
teamwork and open
communications to

inspire all
stakeholders

www.i80gold.com 06



Driving the Future

ESG IS In our DN

i-80 Gold is committed to sustainable
development and environmental stewardship
during exploration and extraction of mineral
resources. As we continue to grow our team and
our operations, we prioritize safety and improving
the social, economic, and environmental wellbeing
of our partner communities.

Commltzmlty & Stakeholder Health & Safety
ngagement

i-80 Gold is committed to building i-80 Gold believes there is no

and maintaining respectful, greater respect that we can show
long-lasting, and collaborative for each other than concern for our
relationships with indigenous groups, health and safety, both on and off
host communities, local the job. Every person will know that
governments, and institutions we care because of our actions.
surrounding our mining operations. i-80 Gold is constantly working to

improve our protocols and
strengthen our commitment to a
positive safety culture.

Energy, Water & Environment Diversity & Inclusion

i-80 Gold understands the i-80 Gold is comprised of a team of
importance our stakeholders and highly talented and diverse
agricultural neighbors place on individuals. i-80 Gold believes in
water management and creating an inclusive culture of
conservation- we pledge to be respect and equity and strives to
responsible stewards of our attract and retain the brightest

minds in the industry.

environment and resources.

Local Economic Impact &
Procurement

i-80 Gold’s mining operations From highlighting the minerals being
create economic value in Nevada produced for our sustainable future
through job creation, local buying, to promoting the career

paying taxes, and investing in the opportunities that exist within the
communities we live and work in. industry, i-80 Gold is actively

engaged in dispelling industry myths
and communicating the importance
of modern mining.

Pictured: Ans

www.i80gold.com 07
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JERRY DAVENPORT

Pictured: Jerry Davenport

i-80’s commitment to conserving the land, air, and
water we interact with is foundational to our work.

i-80 Gold is currently addressing $126 million in reclamation and closure
obligations to meet both state and federal requirements at all four sites.

www.i80gold.com




By reinvesting in Nevada's historic mining properties, i-80 has
acquired legacy pit lakes at Lone Tree, McCoy Cove, and Granite
Creek. Along with them, we have taken on the commitment to
the long-term health and care of the precious waters.

Pit Lake Monitoring Program

i-80 Gold is involved in a detailed pit lake water monitoring program in collaboration with NDEP-BMRR to develop best
management practices. Our team regularly conducts field monitoring and sample collection for analysis to ensure
compliance with the state of Nevada water quality standards. From pH values to elevation and temperature, the
chemistry of the water in the pit lakes are maintained per Nevada regulations and submitted in quarterly reports.

General Monitoring Water Column Monitoring Surface Sampling Depth Samples

i
§
S

i-80 operates in partnership with Nevada
Division of Environmental Protection - Bureau
of Mining Regulation and Reclamation

With the acquisition of the four operations: Ruby Hill, McCoy
Cove, Lone Tree, and Granite Creek, the team at i-80 Gold
has a focused responsibility on water management,
particularly associated with recharging groundwater basin

aquifers back to the source.

www.i80gold.com
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Leading the
wayon
Reclamation -

i-80 Gold's primary objectives for post-mining
reclamation are to ensure public safety, reduce or
eliminate potential environmental impacts, and return
the site to a condition that will support land uses
similar to those which existed prior to the onset of
mining activities.

Lone Tree Tailings Impoundment

i-80 Gold has worked with industry experts to perform a gap assessment
on the Lone Tree tailings impoundment. The gap assessment was
benchmarked to the Global Industry Standard on Tailings Management
(GISTM). The finalized Lone Tree tailing impoundment gap assessment
will be used to determine what GISTM principals need to be evaluated.

Actions identified from the tailings impoundment gap assessment per the
GISTM for the Lone Tree site include:

¢ Design impoundments for climate change

¢ Review recent tailings management technologies
¢ Implement emergency action plan

¢ Determine and mitigate credible failure modes

¢ Design for final closure

i-80's Quick Response to Challenges

i-80 Gold is proud to report no major environmental incidents. There
was one reportable process solution release. A header pipe on the
heap leach pad at Ruby Hill failed, resulting in approximately 1,700
gallons of Barren Solution escaping the lined containment. Our team
immediately identified the issue and took action to mitigate the off-
containment initial release impacts to the environment and followed up
with clean-up activities. These included excavation of impacted soil
and corrective actions within the lined heap leach pad channel to
ensure this type of incident will not recur. Post excavation laboratory
analyzed soil samples confirmed the impacted area was successfully
remediated with no adverse impacts to the environment.

www.i80gold.com 10




Scrutinizing Emissions as We
Grow:

Given that i-80 does not operate a
mill or large scale equipment, it's easy
for the company to crow about its low
greenhouse gas emissions (15,415
metric tons) - just 8% of what you'd
expect from a typical mining
operation this size. But as we grow
and bring more facilities online, the
company remains committed to
minimizing emissions and protecting
the air we all breathe. This means
working with suppliers to ensure we
are meeting and exceeding
government and the International
Council on Mining and Metals (ICMM)
Principles, every step of the way.

Turning E-Waste into a
Renewable Resource

i-80 has partnered with ComputerCorps,
a 501(c) (3) nonprofit organization based
in Nevada's capital, Carson City, to find
new life for discarded computers,
monitors, keyboards, networking
equipment, and peripherals that were no
longer useful to the company. i-80's old
equipment now provides underserved
families with access to computers and
training while eliminating e-waste in our
local landfills. To date, this partnership
has allowed us to prevent two pallets of
monitors, more than 30 computers,
multiple phones and peripherals from
ending up as waste while providing
opportunities to dozens of families.

www.i80gold.com Ll
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PARTNERING
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' ' Pictured: John Hebert and™fony Carroll

i-80’s investments yield dividends for our communities
and power sustainable growth for the company.

The total land package of the Lone Tree property consists of approximately
12,000 acres with excellent exploration upside.

www.i80gold.com
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Driving the Future
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As we advance the retrofit of the autoclave at Lone
Tree, it will serve as the hub of our company, giving us
the ability to locally process ore at a central
processing facility with an operating heap leach,
laboratory facility, core cutting shed, and
maintenance shops.

Engineering Feasibility Study Yields Promising Results to Economic

Restart Lone Tree's Dormant Autoclave Forecast

i-80 acquired the Lone Tree Facility, all its resources, and critically: one of

the only three autoclave facilities in Nevada. We then partnered with In addition to being a
Hatch, one of the world's leading engineering firms, to conduct a detailed boon for i-80 Gold's long

multi-disciplined pre-feasibility study (PFS)of the Lone Tree Autoclave term Nevada strategy,
Facility in September 2022. The team also updated the Capital Expense this project will invest
estimate with several key tradeoff studies focused on optimizing capital, tens of millions of dollars
improving safety and operability, and reducing operating costs.

into our local
communities. This will
yield jobs and spending
for the benefit of our
local community.

The Class Il Costing Study has commenced and is tentatively scheduled
for completion in 2023. When this project is completed, it will be the hub of
i-80's Nevada operations, central to operations and processing for mines
across the State.

www.i80gold.com 13
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Our Team: Our
Most Precious

Investment

Supporting

the Community

From Sept. 2021 to Sept.
2022, i-80 Gold supported
our host communities with
nearly $2.1 million in taxes.

109 Employees
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"3 Ships” Internship Program
Grows the Next Generation of
Mining Leaders

The i-80 Gold 3 Ships Program
focuses on three “ships:” Internship,
Mentorship, and Leadership. Each of
these “ships” is designed to engage
the next generation of miners during
their educational journey by preparing
students for success and providing a
meaningful work experience. Our
interns worked at a mine site or in the
corporate office to develope
invaluable professional relationships
across the industry during the 10-
week paid program.

$101.6

Million Spent on
Outside Services

Growing Outside Business
and Talent

i-80's spend on outside services
supports jobs in our host
communities and across the
mining industry.

300% Growth

In September 2021, i-80 had 40 employees. Today,
our number is more than triple that size. The centrall
location of our operations, an experienced and well-

connected leadership team, and exciting new
projects continue to attract interest from
stakeholders, investors, and industry members.

Attracting Top Talent

Nevada is home to some of the largest hard rock mines in the world. In
order to attract top talent and invest in a long-term workforce, i-80 focuses
on offering competitive wages, excellent benefits, and creating a company

culture that employees are proud to be a part of.

S10.6:mitlion
2021-2022
wages + benefits

www.i80gold.com 14



Driving the Future

EMPOWERING

From employees to our communities, from suppliers to
schoolchildren, i-80 invests in leadership for the future.

Our community partnerships support our efforts to recruit talent, diversify

the workforce, and educate the next generation about the role mining plays
in our daily lives.

www.i80gold.com 15
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MlNE Nevada Mine Rescue Alliance

RESCUE i-80 Gold partnered with Small Mine Development (SMD) and Hecla Mining
Company to serve the mining operations in our geographic footprint by

ALLIAN c E providing underground mine rescue support. Our team trains regularly and

LWV refines their skills to ensure they are always prepared to respond when called on.
i-80 GOLD
SMD

i-80's team wins big at the Nevada Mining Association
Safety Awards

Safety Champion — Our company commitment to safety begins at the
front line. Dillon Pollock’s scope of work goes beyond the responsibilities
that are expected of an electrician. He inspects and audits all of Ruby
Hill's fall protection equipment. Dillon makes sure that his co-workers
stay safe. He coaches his co-workers and is a major contributor at our
safety meetings and was recognized as a safety champion by the
Nevada Mining Association (NVMA).

Cammie Holland - At the supervisory level, NVMA honored Cammie's

work overseeing and supporting a group at the Lone Tree lab. Her team

has maintained a Total Reportable Injury Frequency Rate of 0.00 since at

least 2015. Her high standards for safety, valuable knowledge in site Pictured left to right: Jon Laird, Cammie Holland,
processing, along with outstanding safety leadership has allowed the Sheldon Wilson, Victor Ortiz, and Ramiro Zamago
transition to new ownership to be a safe one.

www.i80gold.com




Driving the Future

Working To Prevent
All Injuries

At i-80 Gold Corp, we believe the implementation of a
Health and Safety Management System (HSMS) is at
the core of our business. It is driven by our health and
safety vision- that there is no greater respect we can
show for each other than concern for our health and
safety. Developing a leading class HSMS requires
leadership at all levels of our organization. We believe:

Safety is integral to our operations.
Everyone is responsible for safety.
All injuries can be prevented.

Hours Worked e=Injury Rate e=Target Rate
400 10

300

200

Hours (thousands)
injuries per 200,000/hours worked

100

Sep-21 Oet-21 Nov-z1 Dec:21 Jan22 Feb-22 Mar-22 Apr-22 May-22 Jun-22 k22 Aug22 sep-22

Focusing on the Data: i-80's Safety Record is the Key to

Continued Success
3,936 Hours

Dedicated to training for our small,

Fatalities 104-person team in 2021- 2022. All

employees undergo comprehensive

training when they begin work at i-80
Gold and each meeting begins with a
team "Safety Share.”

www.i80gold.com 17
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Earning Local

‘Community buy-in" takes many shapes and forms across the

industry, but at i-80, we invest the Nevada way: investing in our
communities and finding transparent and clear ways to ensure
our neighbors know what we are working on.

Merging Company Values With Community Needs

i-80 Gold is committed to positively Education & Workforce Development
impacting the communities we live and work We invest and provide educational and career
in by contributing our time, talent, and opportunities  to students and community
treasure. Priority is given to organizations that memibers.

foster growth and development within the

Nevada communities we support. The Long-term Investment

Community Relations Review Committee We positively impact the communities we live

approves requests based on the community and work in by contributing to economic

outreach initiatives.

development and driving social impact.

Collaborative Conservation

We build and maintain respectful, long-lasting,
and collaborative relationships  with  host
communities, all while being responsible
stewards of our environment and resources.

in direct support for

$53,ooo community groups and local

charities

Keeping The
< Lines Open

w

Open, continuous outreach Hosted 5 meetings in Invited community members  Ruby Hill, Lone Tree, and
and communication is Winnemucca, Battle and vendors to tour the Reno  Granite Creek opened their
critical to i-80's success. Mountain, and Eureka office and donate blood operations for site tours

www.i80gold.com 18



ON TOP OF THE MOUNTAIN,
REACH®4G FOR THE STARS

Ensuring our Contributions
Make a Difference

From working with the University of
Nevada, Reno and Great Basin
College to create the Mining Center
of Excellence, to encouraging Girl
Scouts at every level to earn the
"Mining in Today's World" patch, i-80
Gold is invested in celebrating mining
and all the potential it holds for the
next generation. Nothing conveys our
work better than being able to
showcase it first hand through mine
tours and access to our
knowledgable workforce. We are
proud to facilitate tours with groups
to enable them to see, touch, and ask
questions about what modern day
mining really is.

& Advancing Women in STEM

"N 9L Girl Scouts of Sierra Nevada, Nevada Outdoors

:);uﬂ Nature in My World Program, Nevada Mining

. Association Teacher Earth Science Workshops,

Contributed Mackay Muckers, and the University of Nevada,

Reno STEM Sisters Program all received

contributions  towards  their educational
initiatives.

Lowry High School Education
Committee - serving the
students of Winnemucca

In  partnership  with  other mining
companies in Nevada, i-80 Gold serves
on the Lowry High School Education
Committee. This committee interacts
with students in Winnemucca, Nevada
throughout the year to educate them
about career opportunities and paths
within the mining industry.

Each grade level, freshmen through
seniors, have a dedicated day of
activities that provides the chance to
expand their knowledge of mining.

Pictured: Sk

www.i80gold.com 19
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A 21st Gentury
Workiorce

At i-80 Gold, we strive for equity by creating a culture of
inclusion and diversity. We want to attract and retain
the brightest minds and ensure all our employees are
able to reach their full potential and have the same
ability to succeed, regardless of their background.

i-80 leads Nevada's mining industry in gender representation

i-80 Gold is committed to hiring professionals
who demonstrate values that foster an

Women Comprise

340/0 environment of inclusion and diversity. Our
team drives inclusion by consistently creating a
Of Our Workforce workplace where all employees can contribute

at their highest levels. i-80 is proud to be
home to a higher percentage of women miners
than anywhere else in the industry and will
continue to promote, develop, and encourage
women in the mining industry.

Celebrating International Women in Mining Day

—— We celebrated the skilled and diverse
ATIONAL = . women working with us at i-80 Gold

mﬁﬁmﬁ'ﬁ L Corp. on International Day of Women

: ' in Mining. This campaign also aims to
call on industry and individuals to
collectively and collaboratively work on
actionable initiatives that will lead to a
more sustainable, diverse and
inclusive mining industry.

The opportunities for me to make mining safer and more

efficient continue to grow every day.
Jennelle Hanson,

(Pictured top left) Director of Information Technology

www.i80gold.com 20




The cornerstone of our engagement with our host communities, L e ,:s;;;;awm
our team, and our government partners is transparency. s ' e
Engaging transparently is critical to our ability to maintain our
license to operate.

Creating a Straightforward Way to Address Community Concerns and Resolve Challenges

i-80 Gold launched a Community Grievance Mechanism in & - —

the spring of 2022 to address concerns, questions, and
complaints by stakeholders, individuals, and communities
associated with i-80 Gold's operations and initiatives. We
strive to conduct our operations in a way that limits any
disruption to our neighboring communities and our goal is
to provide assurance that concerns will be heard and
addressed in a timely manner to develop a solution. The
Grievance Mechanism tracks grievances from transmittal
to resolution. There were no grievances received in the
past year.

Links to this tool are included on all community-facing
communications (i80gold.com/grievance).

COMMITTED TO SOUND GOVERNANCE: i-80's CHECKS AND BALANCES PROTECT
SHAREHOLDERS AND COMMUNITIES

GOVERNANCE & BYLAWS MANDATE CHARTERS & POSITION DESCRIPTIONS CORPORATE POLICIES

CODE OF ETHICS » BOARD MANDATE * WHISTLEBLOWER POLICY

NOTICE OF ARTICLES e COMPENSATION COMMITTEE MANDATE * MAJORITY VOTING POLICY
I-80 GOLD CORP ARTICLES o HEALTH, SAFETY, ENV. & SUS. COMMITTEE MANDATE * DIVERSITY POLICY
DISCLOSURE POLICY AUDIT COMMITTEE MANDATE Learn more at

NYSE AMERICAN CORPORATE MANDATE OF THE CHAIRMAN OF THE BOARD i80gold.com/about
GOVERNANCE DISCLOSURE MANDATE OF THE CHIEF EXECUTIVE OFFICER

www.i80gold.com 21



Forward-Looking Statements

Cautionary Statement Regarding Forward Looking Information

Certain statements in this presentation constitute “forward looking statements” or “forward looking information” within the meaning of applicable
securities laws, including but not limited to, the Company's objectives relating to ESG strategies, policies, commitments to deliver leading industry
practices in Nevada, safety, and improving the social, economic, and environmental wellbeing of its partner communities, the completion of
refurbishment and development activities at the Lone Tree project, commencement of mining operations at the Lone Tree project (including
Buffalo Mountain), Granite Creek project, the Ruby Hill mine and the McCoy-Cove project, mineral resource and reserve estimates and exploration
and development potential, refractory processing capabilities and production targets. Such statements and information involve known and
unknown risks, uncertainties and other factors that may cause the actual results, performance or achievements of the company, its projects, or
industry results, to be materially different from any future results, performance or achievements expressed or implied by such forward looking

statements or information Such statements can be identified by the use of words such as ‘may’, “would”, “‘could”, “will’, “intend”, “expect’, “believe’,
‘plan’, “anticipate’, ‘estimate’, “scheduled’, forecast’, “and other similar terminology, or state that certain actions, events or results * may”, ‘could”, *
would’, “or “ be taken, occur or be achieved These statements reflect the Company’s current expectations regarding future events, performance
and results and speak only as of the date of this presentation. The Company disclaims any intention or obligation to update or revise any forward-

looking statements, whether as a result of new information, future events or otherwise except as required by applicable law.

Forward looking statements and information involve significant risks and uncertainties, should not be read as guarantees of future performance or
results and will not necessarily be accurate indicators of whether or not such results will be achieved. A number of factors could cause actual
results to differ materially from the results discussed in the forward looking statements or information, including, but not limited to failure to satisfy
of the relevant conditions to the completion of the transactions described herein, failure to obtain the relevant regulatory approvals, material
adverse changes, exercise of termination rights by any relevant party, unexpected changes in laws, rules or regulations, or their enforcement by
applicable authorities the failure of parties to contracts with the Company to perform as agreed social or labour unrest changes in commodity
prices and the failure of exploration, refurbishment, development or mining programs or studies to deliver anticipated results or results that would
justify and support continued exploration, studies, development or operations. Readers of this presentation are encouraged to read the Risk
Factors™ as more fully described in the Company's filings with the Canadian Securities Administrators and the U.S. Securities and Exchange
Commission, including its Annual Information Form available on SEDAR at www.sedar.com and on the SEC's website at www.sec.gov.

Cautionary Note to US Investors Concerning Estimates of Resources

This presentation uses the term ‘inferred resources.” “Inferred resources” have a great amount of uncertainty as to their existence, and great
uncertainty as to their economic and legal feasibility Under Canadian rules, estimates of inferred mineral resources may not form the basis of a
feasibility study or prefeasibility study, except in rare cases Information contained in the presentation containing descriptions of any mineral
deposits may not be comparable to similar information made public by U S companies subject to the reporting and disclosure requirements under
the United States federal securities laws and the rules and regulations thereunder that disclose mineral reserves and mineral resources the SEC's
new mining disclosure rules in Regulation S-K Subpart 1300 (*S-K 1300”). Under S-K 1300 reserve and resource definitions are substantially similar to
the corresponding CIM Definition Standards however, there are differences between NI 43-101 and S-K 1300 and therefore information contained in
the presentation may not be comparable to similar information made public by public U S companies pursuant to the Regulation S-K 1300.

National Instrument 43-101 Standards of Disclosure for Mineral Projects.

Unless otherwise indicated, i-80 has prepared the technical information in this presentation (“Technical Information”) based on information
contained in the technical reports (collectively the “Technical Reports”) concerning the Ruby Hill project, the Lone Tree project, the McCoy Cove
project and theGranite Creek project available under i-80’s profile on SEDAR at www.sedar.com. Each Technical Report was prepared by or under
the supervision of a qualified person (a “Qualified Person”) as defined in National Instrument 43-101 Standards of Disclosure for Mineral Projects of
the Canadian Securities Administrators (“NI 43-101"). For readers to fully understand the information in this presentation, they should read the
Technical Reports in their entirety, including all qualifications, assumptions and exclusions that related to the information set out in this presentation
which qualifies the Technical Information Readers are advised that mineral resources that are not mineral reserves do not have demonstrated
economic viability. The Technical Reports are each intended to be read as a whole, and sections should not be read or relied upon out of context
The Technical Information is subject to the assumptions and qualifications contained in the Technical Reports. All maps and diagrams are for
illustrative purposes only and not to scale.
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Driving the Future www.i80gold.com

Keep the Conversation Going

Sustainability isn't a one-time report, it's a covenant between a
mine, its employees and investors, and the communities we
serve. Learn more about i-80's initiatives on social media or
visit our web site at i80gold.com.

813,414 39,842 13,579
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Corporate Headquarters
5190 Neil Rd., Suite 460, Reno, NV 89502

Telephone
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