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MANDATE OF THE TECHNICAL, SAFETY & SUSTAINABILITY COMMITTEE 

Purpose 

The Technical, Safety & Sustainability Committee (the "Committee") is appointed by the Board 
of Directors (the "Board") of i-80 Gold Corp. (the "Company") to assist the Company and the 
Board in fulfilling their respective obligations relating to technical, safety and sustainability matters 
concerning the Company. 

Composition & Appointment 

The Committee shall be composed of three or more directors as designated by the Board from 
time to time. Each member of the Committee shall be appointed by, and serve at the pleasure of, 
the Board on an annual basis following the annual general meeting of shareholders of the 
Company.    

The Chair of the Committee shall be designated by the Board from among the members. 

The Board may fill vacancies in the Committee by appointment from among the Board. 

In appointing members of the Committee, the Board will consider the breadth of relevant 
experience and knowledge amongst Board members.  Each member of the Committee shall have 
a general familiarity with the operations, health, safety and sustainability practices of mining 
projects.   

At least one member of the Committee shall be independent within the meaning of applicable 
securities laws, instruments, rules and policies and regulatory requirements (collectively 
"Applicable Laws"). 

Meetings 

The Committee should meet at least four times in each financial year of the Company.  The 
Committee shall meet otherwise at the discretion of the Chair or a majority of the members or as 
may be required by Applicable Laws. 

A majority of the members of the Committee shall constitute a quorum. 

The time and place at which meetings of the Committee are to be held, and the procedures at 
such meetings, will be determined from time to time by the Chair. A meeting of the Committee 
may be called by notice, which may be given by written notice, telephone, facsimile, email or other 
communication equipment, given at least 48 hours prior to the time of the meeting, provided that 
no notice of a meeting shall be necessary if all of the members are present either in person or by 
means of conference telephone or if those absent waive notice or otherwise signify their consent 
to the holding of such meeting. 
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Members may participate in a meeting of the Committee by means of conference telephone or 
other communication equipment. 

The Committee shall keep minutes of all meetings which shall be available for review by the Board. 

The Committee may appoint any individual, who need not be a member, to act as the secretary 
at any meeting. 

The Committee may invite such directors, senior officers and other employees of the Company 
and such other advisors and persons as is considered advisable to attend any meeting of the 
Committee. 

Any matter to be determined by the Committee shall be decided by a majority of the votes cast at 
a meeting of the Committee called for such purpose. Any action of the Committee may also be 
taken by an instrument or instruments in writing signed by all of the members of the Committee 
(including in counterparts) and any such action shall be as effective as if it had been decided by 
a majority of the votes cast at a meeting of the Committee called for such purpose. 

The Committee shall report its determinations and recommendations to the Board. 

Resources and Authority 

Engage, at the expense of the Company, independent counsel and other experts or advisors as 
is considered advisable. 

Determine and pay the compensation for any independent counsel and other experts and advisors 
retained by the Committee. 

Conduct any appropriate investigation. 

Request any senior officer or other employee, or outside counsel for the Company, to attend any 
meeting of the Committee or to meet with any members of, or independent counsel or other 
experts or advisors to, the Committee. 

Committee Chair 

The Chair of the Committee should: 

• Provide leadership to the Committee and oversee the functioning of the Committee. 

• Chair meetings of the Committee, unless not present, including in camera sessions, and 
report to the Board following each meeting of the Committee on the activities and any 
recommendations and decisions of the Committee and otherwise at such times and in 
such manner as the Chair considers advisable. 

• Ensure that the Committee meets at least four times per financial year of the Company 
and otherwise as is considered advisable. 
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• In consultation with the Chairman of the Board, and the members, establish dates for 
holding meetings of the Committee. 

• Set the agenda for each meeting of the Committee with input from other members, the 
Chairman of the Board, and any other appropriate individuals. 

• Ensure that Committee materials are available to any director upon request. 

• Act as liaison and maintain communication with the Chairman of the Board, and the Board 
to co-ordinate input from the Board and to optimize the effectiveness of the Committee. 

• Report annually to the Board on the role of the Committee and the effectiveness of the 
Committee in contributing to the effectiveness of the Board. 

• Assist the members of the Committee to understand and comply with the responsibilities 
contained in this mandate. 

• Foster ethical and responsible decision making by the Committee. 

• Together with the Corporate Governance and Nominating Committee, oversee the 
structure, composition and membership of, and activities delegated to, the Committee 
from time to time. 

• Ensure appropriate information is provided to the Committee by the senior officers to 
enable the Committee to function effectively and comply with this mandate. 

• Ensure that appropriate resources and expertise are available to the Committee. 

• Ensure that the Committee considers whether any independent counsel or other experts 
or advisors retained by the Committee are appropriately qualified and independent in 
accordance with Applicable Laws. 

• Facilitate effective communication between the members of the Committee and the senior 
officers. 

• Attend or arrange for another member of the Committee to attend, each meeting of the 
shareholders of the Company to respond to any questions from shareholders that may be 
ask of the Committee. 

• Perform such other duties as may be delegated to the Chair by the Committee or the 
Board from time to time. 

Responsibilities 

(a) Technical 
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Reviewing the Company’s annual budget as it relates to planned exploration, development and 
operation of the Company’s mineral properties. 

Receiving regular updates from management on activities pertinent to the Committee at the 
Company’s mineral properties and reviewing performance against budget and schedule, as 
applicable. 

Reviewing exploration, development and construction plans and programs and, if appropriate, 
making recommendations to the Board for consideration. 

Reviewing the management of risks of mineral resource estimates, proposed projects including 
development and construction plans and reviewing the estimated schedule and costs of such 
proposed projects. 

Reviewing the evaluation of proposed mineral project investments, divestments and other 
potential opportunities on a technical basis. 

Reviewing reports from management on material matters relating to the estimation of mineral 
resources, including technical reports under National Instrument 43-101 & SK-1300. 

In conjunction with the Audit Committee, overseeing the Company’s internal disclosure controls 
relating to mineral resource estimation and related disclosure. 

Reviewing the management of tailings, as applicable. 

Performing such other duties as may be assigned to it by the Board. 

(b) Safety and Health 

Reviewing and recommending to the Board, for approval, changes in, or additions to, the 
occupational health and safety policies, standards, accountabilities and programs of the Company 
in the context of competitive, legal and operational considerations. 

Reviewing reports on the nature and extent of the compliance or any non-compliance of the 
Company with the occupational health and safety policies, standards, accountabilities and 
programs of the Company and occupational health and safety legislation applicable to the 
Company and monitoring the correction of any deficiencies and reporting to the Board on the 
status of such matters. 

Reviewing such other occupational health and safety matters as the Committee considers 
advisable or the Board may specifically direct the Committee to review or consider. 

(c) Sustainability 

Review management reports on sustainability matters, including health, safety, environmental and 
social matters, including community engagement activities, including the Company’s record of 
performance on health, safety and environmental matters, along with any proposed actions based 
on the record of performance. 
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Review the results of any health, safety and environmental audits. 

Reviewing and recommending to the Board, for approval, changes in or additions to the 
environmental policies, standards, accountabilities and programs of the Company in the context 
of competitive, legal and operational considerations. 

Management reports on sustainability matters, including the Company’s annual environmental, 
social and governance (ESG) report and similar disclosures. 

Reviewing reports on the nature and extent of the compliance or any non-compliance of the 
Company with the environmental policies, standards, accountabilities and programs of the 
Company and environmental legislation applicable to the Company and monitoring the correction 
of any deficiencies and reporting to the Board on the status of such matters. 

Reviewing such other environmental matters as the Committee considers advisable or the Board 
may specifically direct the Committee to review or consider. 

(d) Other Responsibilities 

Perform any other activities consistent with this mandate and Applicable Laws as the Committee 
or the Board considers advisable. 

Annual Review  

The Committee shall review and reassess the adequacy of this Mandate annually and to report to 
the Board on such review. The Board, with the assistance of management, will ensure that this 
Mandate is disclosed on the Company’s website, and that this Mandate is disclosed in accordance 
with all applicable securities laws or regulatory requirements. 
 
 
Approved, Amended 
and Restated: 

Technical, Safety & Sustainability Committee 
Board of Directors 

Date: March 31, 2025 

 


